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Academy Equality Objectives 

The governing bodies of maintained schools and maintained nursery schools and the proprietors of 

academy schools must publish information on their websites about the implementation of the 

governing body’s or the proprietor’s policy for pupils with SEN. The information published must be 

updated annually and any changes to the information occurring during the year must be updated 

as soon as possible. The information required is set out in the Special Educational Needs and 

Disability Regulations 2014. The SEN Information Report must include the following information and 

be cross referenced to the School’s SEN Policy, Accessibility Plan and how the school meets its duties 

under the Equality Act 2010 (and updates issued in 2012).  

EQUALITY AND DIVERSITY 2019-20 

ACADEMY OBJECTIVES 

1. To close the attainment gap between all groups of children to ensure that every child 

reaches their full potential.  

2. To treat all children and adults within the school community with dignity and respect.  

3. To be proactive in eradicating prejudice in relation to all the protected characteristics 

listed in the Equality Act 2010, (age, disability, gender reassignment, marriage and civil 

partnership, pregnancy and maternity, race, religion or belief, sex and sexual orientation).  

4. To enable fair access to activities and opportunities for all children and adults within 

school.  

5. To increase pupils’ understanding of equality through direct teaching across the 

curriculum. 

6. To promote cultural development and understanding through a rich range of 

experiences, both in and beyond the school.  

Link to Equality Act 2010 

http://www.legislation.gov.uk/ukpga/2010/15/pdfs/ukpga_20100015_en.pdf  

IMPACT STATEMENT 2019-20 

1. During the last academic year there was significant disruption to learning and it was difficult to 

assess progress during closure March 20-July 20.  We did put in place a wide number of measures 

to ensure that pupils could access learning although DFE devices were not available until the 

last week of summer term.  Measures included: 

• Loan of 50 laptops to Y10 and vulnerable pupils including those with SEND 

• Support to families struggling to access learning platforms – password resets, telephone 

support calls 

• Twice weekly safeguarding calls to pupils we identified as vulnerable and monthly calls to all 

pupils 

• Provision of several work packs including stationery so that everyone could access learning 

• Distribution of assessment packs which pupils returned to the academy, staff marked and 

feedback was given at the face to face days held in July for all pupils 

• Summer work packs were also issued at the face to face days and posted out 

• Proud Thursday Twitter initiative awarding £10 vouchers each week for those who sent in 

beautiful work 

http://www.legislation.gov.uk/ukpga/2010/15/pdfs/ukpga_20100015_en.pdf
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2. In January 2020 staff worked collaboratively to create a set of academy values.  Representatives 

from each year group then met to simplify these and created three academy values: 

• Treat everyone equally and with respect 

• Keep expectations high 

• Always be your best 

These were presented to all staff and pupils in a series of assemblies.  Each classroom will be 

branded with the values and we will strive to ensure our community is built on working to achieve 

them. 

3. We had begun to review our Life/PSHE curriculum, creating a curriculum plan from Y7-11.  This 

was delayed due to closure and is still in progress now.  In February 2020 we celebrated LGBT+ 

History Month. Each year group took part in an assembly to raise awareness of and combat 

prejudice against the LGBT+ community. 

4. We have always worked to try and enable fair access to all activities in the academy.  We had 

introduced a Year 7 experiences programme which was delayed due to closure but included 

a fully funded range of educational experiences – music tuition, theatre visit and trip to Yorkshire 

Sculpture Park had all been planned and will hopefully be able to take place in 2021. 

5. As above, our review of the teaching of equality was delayed due to lockdown however there 

are examples where the principles of equality are explicitly taught eg through the study of key 

texts in English: Y8 Animal Farm, Y9 I am Malala, through the study of history – Nazi Germany in 

Y9, in Health and Social Care, and in Life in KS3. 

6. We delivered a Year 9 Diversity Day in March 2020 which gave pupils the opportunity to take 

part in an African drumming session and to meet a young refugee and hear about his life 

experiences.   


